
02.08.03 Nomination des délégués régionaux/D4

Le Président

DEC170960DAJ
Décision portant nomination de M. Jérôme Paret aux fonctions de délégué 
régional de la circonscription Alpes (DR11)

LE PRESIDENT,

Vu le décret n°82-993 du 24 novembre 1982 modifié portant organisation et 
fonctionnement du Centre national de la recherche scientifique (CNRS) ;

Vu le décret du 27 février 2014 portant nomination de M. Alain Fuchs aux 
fonctions de président du CNRS ;

DÉCIDE :

Art. 1er. – M. Jérôme Paret, ingénieur de recherche, est nommé aux 
fonctions de délégué régional de la circonscription Alpes à compter du 1er 
juin 2017.

Art. 2. – La présente décision sera publiée au Bulletin officiel du CNRS.

Fait à Paris, le 28 mars 2017

Alain Fuchs
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October 25, 2012 

For the at tent ion of  a l l  uni t  d i rectors  

 

 

Subject :  The Fixed-term Contract  Charter  

The prominent  posit ion that the CNRS enjoys today on the European and wor ldwide 
research scene is  due in  very la rge par t  to the qual i ty  of  i ts human ta lent,  the 
profess ional ism of the men and women who make up i ts workforce.  

The CNRS seeks to recognize and highl ight  the important ro le p layed by i ts personnel  
current ly  work ing on f ixed-term contracts.  As an employer,  our inst i tut ion considers that  i t  
has a duty to these co-workers,  who make a t remendous contr ibut ion to i ts success.  

In order to  formal ize  i ts commitment ,  the CNRS has adopted the present  Charter.  I ts  
preparat ion invo lved lengthy discuss ions with labor organ izat ions and resulted in a vote 
by the Technical Commit tee on October 11, 2012. 

Based on a sense o f  responsib i l i ty,  the Charter sets forth a  number o f  ru les and 
princ ip les.  I t  is  intended pr imari ly  to support  unit  d i rectors  and managers in the i r  work as 
team leaders.  

This Charter wi l l  serve as a reference document for them and for a l l  f ixed-term personnel.  
I t  reaff i rms the emphasis  that  the CNRS places on the professiona l gu idance,  advice and 
support  of  these staff  members.  I t  a ims to provide them with the best possib le working 
condit ions,  wh i le  help ing them sketch out the ir  fu ture careers.  

The CNRS wishes to share th is in i t ia t ive  with  a l l  of  i ts partners.  

 

Ala in Fuchs 
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Today, many CNRS sta ff  members are  hi red on f ixed term cont racts.  The CNRS wishes to  
underl ine  i ts  commitment to  these employees, in accordance with the pr inc ip le  of 
responsible and support ive human resources management.   

The purpose of  th is  document is  to emphasize the recru i ters’ responsibi l i ty to  integrate 
these employees, offer  them assistance throughout the contractual period,  and he lp them 
prepare for the end-of-contract  t ransit ion.  

I t  a lso  aims to ensure uniformity  of  t reatment,  informat ion and support  concern ing these 
employees, regard less of  where they are  hired and the type of  f inanc ing, includ ing 
project -specif ic funding. 

The s ignatory inst i tut ion recognizes al l  c lauses contained in th is  document as b inding. A l l  
part ies involved in the recrui tment  of  a  f ixed-term staff  member must  fu l ly  comply with 
and enforce compl iance with the present  Charter.  

 

 

I .  PERSONNEL CONCERNED 

The present Charter appl ies to a l l  staff  members who work for the CNRS on a f ixed-term 
contract  (contrat  à  durée determinée) .  

I t  is  to be noted that,  by vi r tue of  an except ion to the pr incip le of  at t r ibut ing permanent 
job posit ions in the civ i l  service,  the CNRS is author ized to recrui t  f ixed-term personnel,  
in part icu lar: 1 

• When no rank in the civ i l  service can f i l l  the posit ion in quest ion,  or when 
recrui tment is just i f ied  by the nature of  the funct ions or the service needs;  

• To f i l l  part - t ime posit ions;   
• To deal with a temporary or seasonal increase in act iv i ty;   
• To replace a c iv i l  servant on temporary leave;  
•  To f i l l  a pos it ion that is temporar i ly vacant.   

Contracts are also of fered to certa in categories o f  personnel (e .g.  the recrui tment of  
d isabled employees).  These are subject  to specif ic provis ions.  

 

I I .  RECRUITMENT 

The CNRS h ir ing pract ices are based on c learly expressed, non-discr iminatory cr i te r ia  
d irect ly  re lated to the posit ion to be f i l led.  

 

                                           
1 Law n° 84-16 da ted  11  January  1984 ,  mod i f i ed ,  de f i n ing  s ta tu to ry  p rov i s ions  concern ing  the  c iv i l  
serv ice .  
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A. FIXED-TERM CONTRACT OFFERS 

The wording of  the job offer is instrumental  in effect ive recrui tment .   

After determining the needs in terms of  ski l ls,  the hi r ing part ies c lear ly def ine the 
posit ion(s) to be f i l led.  The job offer must a t  least  contain the fo l lowing basic informat ion:  

• The ass ignment;  
• The act iv i t ies invo lved; 
• The necessary sk i l ls;  
• The leve l of  recrui tment and qual i f icat ion(s) requi red;  
• The locat ion;  
• The start ing date and the durat ion of  the cont ract ;  
• The salary;  
• Any special  condit ions (e.g.  ob l igat ion to t ravel,  etc. ) ;  
• The appl icat ion procedure (at  the very least ,  submission of  a curr iculum v i tae and 

a cover let ter) .  
For the sake of  t ransparency, and to encourage appl icat ions,  CNRS job offers are widely  
publ ic ized, for example on the organizat ion’s onl ine recru i tment porta l ,  and more 
general ly on the CNRS websi te.  

 

 B. SELECTING CANDIDATES 

Recru iters base the ir  evaluat ions on cr i te r ia inc luding sk i l ls,  qua l i f icat ions,  exper ience 
and mot ivat ion.  The recrui tment process compl ies with the fundamental r ights of  the 
indiv idual and the pr incip les of  t ransparency,  equal i ty,  and equal t reatment of  appl icants.  

In part icular,  the hi r ing part ies must respect  the appl icants ’ pr ivacy.  No d ist inct ion,  d irect 
or ind irect ,  can be made among appl icants in terms of  pol i t ical  or phi losophical  opin ions, 
re l ig ious be l ie fs,  un ion aff i l ia t ions,  sexua l or ientat ion or ident i ty,  age, name, cond it ion of  
health,  phys ica l appearance, d isabi l i t ies  ( i f  any) or ethnic or ig in,  real or presumed.2 

In addit ion,  the CNRS cannot decide aga inst  the hi r ing of  an appl icant  on the grounds 
that she is pregnant.  

The hir ing part ies must guarantee the conf ident ia l i ty of  a l l  in format ion suppl ied by the 
appl icants.  

The select ion process must inc lude at  least  the fo l lowing two phases: 
 •  Review of  the appl ica t ion  
The recru i ters  examine each app l ica t ion,  consist ing of  at  least  a  curr icu lum v i tae and a 
cover let ter,  in order to determine, based on the informat ion suppl ied,  which appl icants 

                                           
2 Law n° 83-634 da ted  13  Ju ly  1983,  concern ing  the  r igh ts  and  ob l i ga t ions  o f  c i v i l  servants .  
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have the necessary sk i l ls to  f i l l  the vacant  posit ion.  These candidates are selected for  an 
interview.  
 •  The select ion interview 

The interv iew a l lows the hir ing part ies to veri fy the cand idates ’ experience in re lat ion to  
that  requ ired for the assignment,  and, as the case may be,  to  determine the most  su i table  
candidate for the pos it ion.  

In cer ta in cases, an extra  step in the se lect ion process (usua l ly before the interv iew) can 
be added to check the appl icants ’ knowledge and/or expert ise,  possib ly in the form of a  
technica l test  (wr i t ten exam, scient i f ic procedure,  knowledge test ,  mult ip le choice test ,  
etc.) .  

 

 C. THE SELECTED CANDIDATE 

The CNRS Human Resources department  systemat ica l ly ensures that each se lected 
candidate fu l f i l ls  the here below specif ied condit ions,  which are requ ired for a l l  
contractua l employees of  a publ ic estab l ishment.  Candidates must:  

• Be able to exerc ise their  c iv ic  r ights;  
• Have no cr imina l record,  or one whose convict ions l isted on Bullet in n°2  a re  

compat ib le with the exercise of  the ir  dut ies;  
• Possess the phys ica l capacit ies requ ired to perform the ir dut ies;  

EU ci t izens are hi red under the same condi t ions as French c i t izens, prov ided that they 
fu l f i l l  the requ irements of  thei r  nat ive count ry 's c iv i l  serv ice regulat ions.  

Fore ign nat iona ls,  other than EU and EEA ci t izens,  can a lso apply for  cont ractua l 
posit ions,  provided that they fu l f i l l  the requ i rements of  thei r  nat ive  country 's c iv i l  serv ice 
regulat ions.  In th is case, the administrat ion wi l l  in i t iate an inqu iry to ensure that the 
appl icants meet the recru i tment condi t ions,  as regards compliance with the laws 
governing the r ights of  entry and res idence in France, as wel l  as the compat ib i l i ty of  thei r  
candidacy with the regulat ions in force.  The appl icants are informed of  th is procedure.  

 

 D. LEVEL OF RECRUITMENT AND SALARY 

The specif ic leve l of  recrui tment  is  determined accord ing to  the type of  ass ignment ,  leve l 
of  responsib i l i ty,  and the appointee's  qual i f icat ions,  degree(s)  and past professiona l 
experience.  

For a l l  f ixed-term cont racts ,  the CNRS determines and implements a pay gr id3 that  takes 
al l  these cr i te r ia  into  account.  Appl icab le in  a l l  geographic  locat ions,  i t  is  independent o f  
the source o f  funding (state subsidy or own resources). 4 

                                           
3 As  o f  the  da te  o f  the  s ign ing  o f  t h i s  Cha r te r,  the  sa la ry  g r i d  f o r  f i xed- te rm pos i t i ons  i s  g i ven  i n  CNRS 
Ci r cu la r  CIR130864DRH dated  12  March  2013.  
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The grid is made avai lable to a l l  CNRS un its,  which use i t  in the sett ing up and budget 
est imate of  research projects.  Before announcing a vacant  posi t ion,  the unit  concerned 
must ensure that  i t  has suff ic ient  f inancial  resources to cover the appointee’s salary at  
the specif ied level o f  recrui tment for the ent i re durat ion of  the cont ract .  

 

 E.  THE EMPLOYMENT CONTRACT 

The recru i tment  of  a f ixed-term employee must be formal ized in a contract  comply ing with 
decree 86-83 dated 17 January 1986.  The inst i tut ion submits th is contract  to the se lected 
candidate,  who must acknowledge i ts contents and sign i t  before assuming the posi t ion.  

The organizat ion must propose a cont ract  that  c learly specif ies:  
• The art ic le and, i f  appl icable,  the paragraph of  the law govern ing the re levant type 

of  contract ;  
• The hierarchica l ca tegory of  the posi t ion concerned and, i f  appl icable,  the specif ic  

reason for the recru i tment;  
• The date upon which the recrui tment takes e ffect  and the durat ion of  the contract ;  
• The durat ion of  the t r ia l  per iod;  
• The posit ion to be f i l led and the re lated condit ions of  employment;  
• The unit  and geographic locat ion of  ass ignment;  
• The appointee’s immediate super ior;  
• The appointee’s r ights  and obl igat ions,  i f  they are not covered by a standard or  

specif ic regulat ion;   
• The t ime status for the posit ion;  
• The salary (see sect ion D above);  
• Any appl icable ru les regarding conf ident ia l i ty and inte l lectua l property;  
• The durat ion of  the not ice per iod shou ld the contract  be terminated.  

Regarding working hours,  the durat ion of  annual leave and professional t rave l expenses, 
the employment cont ract  speci f ies that  the benef ic iary is sub ject  to  the same rules as the 
CNRS c iv i l  servants.  

 

I I I .  PROFESSIONAL SUPPORT THROUGHOUT THE CONTRACTUAL PERIOD 
 

 A. INTEGRATION 

The employee’s immediate super ior is responsible for the successful  integrat ion of  the 
new member o f  staff .  
                                                                                                                                            
4 The on l y  excep t ions  a l lowed are  t hose governed by  spec i f i c  regu la t ions  (e .g .  t he  h i r i ng  o f  Ph.D.  
s tuden ts  fo r  the  Mar ie  Cur ie  Act ions  o f  the  7 t h  f r amework  program,  e t c . ) ,  wh ich  nonethe less  are  sub jec t  
to  t he  na t iona l  s tandard iza t i on  wi th in  CNRS.   



 This  documen t  i s  t rans la ted  f rom the  or i g ina l  i n  F rench  

 

7 

 

Prior to the appointee's arr ival ,  the immediate supervisor  ensures that the equipment 
necessary to fu l f i l l  the  dut ies of  the pos it ion  is avai lable and in good work ing condit ion 
(desk, chair,  off ice equ ipment,  IT resources, etc.) .  

Upon commencement of  work,  the immediate  superior (or other qua l i f ied person with in the 
unit )  makes sure that the appointee becomes acquainted wi th the interna l regulat ions of  
the si te,  rece ives prevent ive safe ty and securi ty t ra in ing and, i f  appl icab le,  is informed of  
the specif ic precaut ions re lated to the pos it ion.  

Disab led employees are to be offered adapted workstat ions and work ing env i ronments,  
accord ing to the recommendat ions of  the physician in charge of  prevent ive occupat ional 
health.  

Whi le the recru i tment  procedure is des igned to recrui t  appl icants wi th the requ isi te 
qual i f icat ions,  i t  may be necessary to  t ra in them in  the use of  specif ic too ls or techniques.  
The persons in charge of  the hir ing process must assess the chosen candidate 's t ra in ing 
needs and the unit  d irector must ensure that  these are met,  i f  necessary by approaching  
the CNRS t ra in ing department  to arrange t ra in ing.  

 

 B. PROFESSIONAL EXCHANGES WITH THE IMMEDIATE SUPERIOR 

Each individua l in a col lect ive working env i ronment must be ab le  to engage with the ir  
immediate superior in  order to set  the goals to be reached over a def ined period,  and 
later eva luate the results achieved.  Th is a lso enables a deta i led clar i f icat ion of  the 
employee’s dut ies so as to determine the sk i l ls and tra in ing necessary to  acqui re or  
improve those sk i l ls.  Last ly,  i t  p rov ides an opportunity to set  a prec ise date for the end of  
the contract ,  in  order to help the employee prepare thei r  pro fess ional future .  

To th is end, the CNRS recommends that a l l  f ixed-term staff  members who so wish conduct  
an appraisa l interview with the ir  immediate superior or the unit  d irector.   

This interv iew should cover the fo l lowing:  

• A review of  the f ixed-term employee’s act iv i t ies with in the CNRS; 
• The goals to  be achieved by the temporary employee in the upcoming months;  
• The tra in ing needed by the appointee to fu l f i l l  their  dut ies;  
• Prepar ing the pro fess ional t ransit ion at  the end of  the contract .  

 
Fixed-term contracts exceeding one year 

Al l  s taff  members h ired to f i l l  a permanent need with a cont ract  exceeding one year are  
given an evaluat ion wi th their  immediate superior af ter the f i rst  s ix  months,  and once a 
year thereafter.  

In addit ion to  t ra in ing and sk i l l  enhancement  in i t iat ives,  these meet ings a lso include the 
career  support  prov ided by the CNRS to fac i l i tate future employment .  
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 C. HR SUPPORT, PROFESSIONAL TRAINING, SOCIAL ACTION AND 
PREVENTIVE OCCUPATIONAL HEALTH 

Like civ i l  servants,  f ixed-term employees may benef i t  f rom the support  of  the reg ional  
off ices ’ human resources departments.  Local ly-based special ists  are  avai lable  for a l l  
matters regarding career development,  socia l  act ion and prevent ive occupat iona l health .  
In part icular,  cont ractual employees have the same r ights as permanent staff  in terms of  
access to the profess ional t ra in ing programs offered by the CNRS. 

Moreover,  f ixed-term staff  can benef i t  f rom socia l  support  when jo in ing the organ izat ion,  
includ ing a re locat ion al lowance in the form of interest- f ree loans. The regiona l off ices’ 
socia l  workers prov ide assistance and gu idance for complet ing the necessary procedures.  

As part  of  the ir  dai ly work ing l i fe ,  temporary employees have access to the food serv ices 
subsid ized by the CNRS. 

They also have access to the CAES (works counci l )  cu l tural  and le isure offers.  

With in thei r  respect ive  remi ts,  the CNRS nat ional and regiona l governing bodies ensure 
that f ixed-term staff  members enjoy the requ i red profess ional recognit ion.  

 

 D. NATIONAL AND INTERNATIONAL CONFERENCES 

Fixed-term employees part ic ipate in nat ional and internat iona l conferences in  the same 
capacity and under the same condit ions as civ i l  servants.  

 

 E.  COMPLIANCE WITH GOOD PRACTICE 

Even af ter they have lef t  the CNRS, contractual staff  members are credi ted as authors or  
inventors of  a l l  pub l ica t ions or invent ions to which they have contr ibuted. 

 

IV. SUPPORT FOR PROFESSIONAL TRANSITION  
 

 A.  END-OF-CONTRACT NOTIFICATION 

The CNRS not i f ies temporary employees by let ter as to  whether i t  in tends to renew the i r 
contract  or not.  This  not i f icat ion takes p lace at  the latest :  

• Eight days before the end of  the contractual period for staff  members recru i ted for  
a durat ion of  less than six  months;  

• One month before  the end of  the cont ractual period for  staff  members h i red for a  
durat ion of  or exceeding six months and less than two years;  

• Two months before  the end of  the contractual period for  staff  members employed 
for a durat ion of  or exceeding two years;  
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• Three months before the end of  the contractual per iod for cont racts that  may be 
renewed on a permanent basis.  

Not i f icat ion of  the dec ision not to renew a f ixed- term cont ract  must be preceded by an 
interview when:  

• The contract  may be renewed on a permanent basis;  
• The durat ion of  the contract  or ser ies of  contracts issued to f i l l  a permanent need 

(based on ar t ic les 4 or  6 of  law n° 84-16) amounts to or exceeds three years.   

Early terminat ion of  a contract  is not possib le in the case of  pregnancy (with  medical  
conf i rmat ion),  materni ty,  patern i ty,  adopt ion or other parenta l  leave, or dur ing the four  
weeks fo l lowing expi ry  of  any of  these types of  leave.  

At the end of  the cont ract ,  in compl iance wi th French law, the sta ff  member is issued a 
cert i f icate of  employment at test ing to thei r  senior i ty in the publ ic service.  Th is cert i f icate 
indicates the beginning and end of  the contract ,  the pos it ions he ld,  the ir  durat ion and 
corresponding rank.  

 

 B. PERFORMANCE REVIEW 

Before contractual employees leave thei r  unit ,  an interv iew is arranged with thei r  
immediate superior or  unit  d irector in order  to opt imize thei r  professiona l t rans it ion and 
give them a review of  their  performance. This interv iew focuses on the ski l ls deployed 
and developed in the course of  thei r  work,  a l lowing them to promote these sk i l ls in future  
job searches.  

 

 C. HELP IN FINDING NEW EMPLOYMENT  

The loca l CNRS HR departments offer support  to staff  members nearing the end of  thei r  
contracts to help them f ind new employment.  Genera l ly,  th is  a id emphasizes the 
ident i f icat ion and formal izat ion of  the employees’ professiona l  and extra-professional  
ski l ls,  as wel l  as their  potent ia l .  Pr ior i ty  is g iven to indiv idual ized or ientat ion and 
guidance.  

Assistance wi th the preparat ion for externa l and interna l pub l ic  service compet i t ive ent ry  
examinat ions is a lso avai lab le.  

 

V. PROVIDING SUFFICIENT INFORMATION TO FIXED-TERM EMPLOYES 
 

 A.  AT THE NATIONAL HR DEPARTMENT LEVEL 

At the nat ional level ,  the CNRS prov ides f ixed-term personnel with resources that enab le 
access to informat ion on staff  r ights  and obl igat ions,  as wel l  as a l l  other  re levant 
informat ion regardless of  the geographic locat ion.  



 This  documen t  i s  t rans la ted  f rom the  or i g ina l  i n  F rench  

 

10 

 

 B. AT THE LOCAL HR DEPARTMENT LEVEL 

Due to the nature and l imited durat ion of  thei r  contracts,  f ixed-term staff  members do not  
a lways have the opportunity to meet the i r  contacts in the local HR departments.  
Consequent ly,  these departments prov ide the contact  detai ls of  local connect ions,  as wel l  
as informat ion on local  in i t iat ives of  potent ia l  interest  to f ixed-term employees.  
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